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Benefit Plan Eligibility Overview 

Healthcare coverage is 
provided by Trustmark 
Insurance Company.  

The plan includes a 
Prescription Drug 
benefit at the retail level 
and through mail order. 

Coverage becomes 
effective on the 1st of 
the month following 
hire or on the date of 
hire when it falls on the 
1st of the month. 

Open enrollment is held 
in early June for July 1 
effective date. 

The Town of Prescott Valley offers 2 PPO plans (Core and Buy-Up), both with a $15 copay 
for office visits.  The prescription drug copays are: $10 Generic; $25 Preferred; $50 non-
Preferred.  See the Prescription Medication Guideline brochure. 

The Town pays the full cost of employee coverage for the Core plan.  Employee coverage for 
the Buy-Up plan is $35.84 per month.  $17.92 is deducted from each of the employee’s first 
two paychecks of the month.  The Town pays 55.75% of the cost of dependent coverage for 
the Core Plan.  The remaining 44.25% is the responsibility of the employee.  The cost for the 
Core plan is $268.06 per month and is a fixed rate regardless of the number of dependents 
added to the plan.  $134.03 is deducted from each of the employee’s first two paychecks of 
the month.  The cost for the Buy-Up plan is $357.56 per month.  $178.78 is deducted from 
the employee’s first two paychecks of the month.  These rates became effective July 1, 2004; 
however, the rate is subject to change during our annual benefit renewal process.  

Dental Coverage becomes 
effective on the 1st of 
the month following 
hire or on the date of 
hire when it falls on the 
1st of the month.  Our 
dental coverage does 
not have open 
enrollment. 

Employees can go to any dentist of their choice for services.  The Town plan does not have a 
dental network. 

The Town pays the full cost of employee coverage.  The Town pays 51.45% of the cost of 
dependent coverage.  The remaining 48.55% is the responsibility of the employee.  The cost 
is $20.84 per month and is a fixed rate regardless of the number of dependents added to the 
plan.  $10.42 is deducted from each of the employee’s first two paychecks of the month.  
This rate became effective July 1, 2004; however, the rate is subject to change during our 
annual benefit renewal process. 

401(a) Money Purchase 
Plan 

ICMA Retirement 
Corporation 

All full-time employees 
who are not in the 
Public Safety 
Retirement Program are 
eligible upon hire. 

Mandatory 
participation. 

The Town does not participate in Social Security.  This 401(a) plan is in lieu of Social 
Security contributions.  Medicare is still withheld from the employee’s paycheck and 
matched by the Town. 

Employee is required to contribute 5% of gross pay to this plan, and the Town contributes 
7% into the plan on behalf of the employee.  The employee determines where the money is 
invested based on choices offered by ICMA Retirement Corporation.  The employee is 
always 100% vested in his or her own contributions.  The vesting schedule for the Town’s 
7% contribution is 20% after 1 year; 40% after 2 years; 60% after 3 years; 80% after 4 years; 
and 100% after 5 years of service. 

The Town is currently evaluating enhancements to the retirement plan. 
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Benefit Plan Eligibility Overview 

Public Safety 
Retirement 

For Public Safety 
Employees only. 

No waiting period. 

The Town does not participate in Social Security.  This plan is in lieu of Social Security 
contributions.  Medicare is still withheld from the employee’s paycheck and matched by the 
Town. 

Employee is required to contribute 7.65% of gross pay to this plan, and the Town contributes 
8.70% into the plan on behalf of the employee.   Medicare is still withheld and matched by 
the Town. 

457 Deferred 
Compensation Plan 

ICMA Retirement 
Corporation 

Available to all full-
time employees 
immediately upon hire, 
or subject to waiting 
period if elected at a 
later date. 

Option for additional tax deferred savings with choice of investment options as offered by 
ICMA Retirement Corporation. 

2004 Contribution Limit:  $13,000 

Specific IRS guidelines apply. 

Section 125 Cafeteria 
Plan 

Immediately   

If declining at time of 
hire, the next chance to 
sign up is during open 
enrollment in early June 
for a July 1 effective 
date. 

Section 125 of the Internal Revenue Code makes it possible for employers to offer their 
employees a choice between cash and a variety of nontaxable benefits known as “qualified 
benefits.”  A qualified benefit is a benefit that does not defer compensation and which is 
excludable from an employee’s gross income under a specific provision of the Code.  

The options available to employees include pre-tax deductions for dependent health 
premiums, dependent dental premiums, dependent care expenses, medical reimbursement 
and certain voluntary benefit premiums.  These deductions, when elected through the Plan, 
are taken from gross pay - before taxes are calculated - thereby reducing an employee’s gross 
taxable income.  

Group Term Life 
Insurance and 
Accidental Death & 
Dismemberment 
(AD&D) Coverage 

Full-time employees are 
eligible on the 1st of the 
month following hire or 
on the date of hire when 
it falls on the 1st of the 
month. 

$15,000 life insurance 

$15,000 AD&D 

There is no cost to the employee for this coverage; it is fully paid by the Town. 
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Short-Term Disability 
Coverage provided by 
UNUM Life Insurance 
Company 

All employees 
scheduled to work 30 
hours or more are 
eligible on the 1st of the 
month following 30 
days of employment. 

Employees are eligible to receive benefits beginning with the 15th day of continuous 
disability due to an injury or a sickness.  If you meet the definition of disability, you would 
be eligible to receive a weekly benefit equal to 50% of your basic weekly earnings, not to 
exceed the maximum weekly benefits.  If you meet the definition of disability you may 
receive a benefit for 11 weeks. 

There is no cost to the employee for this coverage; it is fully paid by the Town. 

Long-Term Disability 
Coverage provided by 
UNUM Life Insurance 
Company 

All employees 
scheduled to work 30 
hours or more are 
eligible on the 1st of the 
month following 30 
days of employment. 

Before benefits are payable, employee must be totally disabled and unable to work due to an 
injury or a sickness for the 90 day elimination period or the end of accumulated sick leave, 
whichever is later.  If you meet the definition of disability, you would be eligible to receive a 
benefit equal to 60% of basic monthly earnings, not to exceed the maximum monthly 
benefits, less other income benefits. 

There is no cost to the employee for this coverage; it is fully paid by the Town. 

The work-life balance program can provide you with information on a wide range of 
topics/issues: 

Work-Life Balance 
Program provided by 
UNUM Life Insurance 
Company 

All employees 
scheduled to work 30 
hours or more are 
eligible on the 1st of the 
month following 30 
days of employment. 

Everyday Living 
Emotional Well-Being 
Financial 
Legal 
Addiction & Recovery 

Parenting & Child Care 
Education 
Older Adults 
Work 
Health 

State Unemployment Immediately. State mandated coverage. 

Workers’ Compensation Immediately. State mandated coverage. 

Tuition Reimbursement After completion of 
probation period; 
however, approval must 
be obtained before 
course commences. 

Reimbursement levels are based on fees of certain designated, accredited colleges.  Course 
work must be directly related to the employee’s position or like future position. 

Upon submission of grade transcript and receipts, the employee is eligible for reimbursement 
at the rate of 100% for a grade of A; 80% for a grade of B; and 50% for a grade of C.  No 
reimbursement will be made in the event of a grade below C. 
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Benefit Plan Eligibility Overview 

General Leave Full-time employees are 
eligible from date of 
hire and will accrue paid 
time off according to the 
established schedule.  
Eligible part-time 
employees (20 hrs per 
week or more) accrue 
on a pro-rata basis. 

General leave is a fringe benefit intended to provide employees with paid time off for 
purposes of rest and relaxation as well as to attend to matters of a personal nature.  
Employees accrue general leave based on length of service and in accordance with published 
schedules. 

See the General Leave Policy for provisions on maximum accumulation, minimum usage, 
coordination with other leaves of absence, and the Town’s buyback option. 

 

Holidays Full-time employees are 
eligible for 11 paid 
holidays per year at the 
rate of 8 hours per 
holiday.  Eligible part-
time employees receive 
pro-rated holiday pay. 

• New Year’s Day 
• Martin Luther King, Jr. Day 
• President’s Day 
• Memorial Day 
• Independence Day 
• Labor Day 
• Veteran’s Day 
• Thanksgiving Day 
• Day After Thanksgiving 
• Christmas Eve Day 
• Christmas Day 

Compensatory Time Non-exempt employees 
only. 

This mirrors FLSA guidelines in that employees may be eligible for compensatory time at 
the rate of time-and-a-half for hours worked over 40 in one week. 

Paid Overtime Non-exempt employee 
only. 

This mirrors FLSA guidelines in that employees may be eligible for paid overtime in lieu of 
compensatory time at the rate of time-and-a-half for hours worked over 40 in one week under 
certain circumstances as established in the Overtime Policy. 

 

This Summary of Benefits is provided as an overview of what is offered by the Town of Prescott Valley.  It is not intended to be a complete 
description.  The actual Plan Documents, Summary Plan Descriptions, and Policies and Procedures related to the above-mentioned benefits dictate 
eligibility and administration.  
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